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The Sokol Story

The story of the Czech people is a story of faith, it is a story of perseverance, it is a story of always striving, of
involvement and of helping one another. It is a story of being the best that we can be. It is an ages old story with a long
history even before the birth of Sokol.

As president for American Sokol 1 will make sure that new chapters continue to be written and that all our
members are satisfied with my choices and work. Because of this desire I want to keep all members involved with the
decisions that we now face.

As a rmember of Sokol for all of my life, I know just as well as you that we can see the need to build on our strong
foundations, yet improve our organization.

The spirit of the Olympics teaches us that we can learn from the friendships with other cultures, To keep this
friendship alive, along with the Sokol spirit, I suggest that we organize muiticultural slets that celebrates our shared
values.

As someorne once said,

“Our children are our future, and our future is now.“

I feel that those moving words are more important than ever. It is true our children are our future and we have to start
now to make them interested and excited about Sokol. To make this happen we need to organize more activities so that
they‘ll want to be involved. With that said, I think there should be more camps, get togethers, and more competitions.

As most of you know there are clubs in the United States that don‘t have enough funding or people to start activities for
everyone. I would make sure that we address this issue. I would send them representatives who could organize activities
appropriate for their members, age groups, and finances, They of course will become the seeds for the formation of new
active and energized units.

[ think it would be a good idea to be more active in our communities. It would be a good idea to volunteer in our
communities, do things like clean up, volunteer at retirement homes, may be hospitals, wherever we may be needed.
Because Sokol should be a club where we not stay within our club boundaries but one, where we need to get out there and
grab hold of cur community, take charge, and help out.

We all share the Sokol ideal, to this end, it would be nice to bring ail the Sokol units together, nation wide and world
wide, by having all the districts create a fabric square representing their concept of Sokol and create a giant quilt of all the
submitted squares, and when its finished have it circulate around to each district so that everyone may see the quilt for a
certain amount of time before it sent off to the next recipient. Of course, we would share this creation with our
communities to raise the public awareness of our Sokol ideals.

As American Sokol president I will make sure all Sokol continues to be fun and enjoyable for everyone, I think that
many great things may be accomplished throughout my term and I'm hoping that through our members and through all of
Sokol that one day all of Sokol will be well known throughout the world as a as recognizes hospitality group is always
embracing new friends as members and looked upon as an organization that celebrates differences as well those that share
our story, It would be wonderful to have people come into our organization knowing that it‘s fun, knowledgeable, and a
friendly group who will accept you. Lastly [ would like to add that being American Sokol president would be great,
knowing that I made a difference in our organization. Thank you for your time and I hope you are as thrilled with me as
president of American Sokol, as I am today, knowing that I'‘m involved, inspired and committed to authoring new and
even more exciting chapters in the Sokol story. Thank you.

Allyson Miller

It is difficult to evaluate all of the good work and support given to the Unit by the officers and members who are
deserving of our thanks. Our SOKOL work is not only for this Unit, but also for the whole Sokol Organization. Above all,
we want to promote and continue the Tyrs Sokol ideas and the Masaryk ideal for democracy and co-existence.

George Spanek Sr.
Former President of Sokol San Francisco
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Sokol dinner dance March Sth, 2004

Sokol dance on March 5th offered our Czech and Slovak community a welcome opportunity to meet friends, enjoy a good dinner,
to dance and exchange the latest news. Too bad so many familiar faces were missing. The great distances we have to travel, poor
health and old age prevented many a faithful member and friend to attend. Eighty members and friends of Sokol listened to the
lively music of Joe Dimitrowich and his Alpine band. At our request we’ve heard less of German and more of Czech tunes.
Individual requests for favored song were graciously accommodate.

Professional dancing duo of Olga Sofia Pogreb and Peter Cook performed four dances, adding more class to our get-together. Ina
way it was a double edged sword: we got some inspiration to help improve our dance steps, but comparison between the limited
skills of some of us to the demonstrated perfection was slightly depressing. Watching them, the words of our dancing instructor in
Prague too many years ago resonated in my ears: “Gentlemen, make lo...ng steps!”

Aware of our characteristically Czech dislike for long speeches, there was a brief reminder, why we are gathering around: Birthday
of our first president Tomas Garrigue Masaryk (1850-1937).

For those, who did not want to listen, but were interested, Georgina Teyrovska invested a couple of hours of her time to compile
and print a short summary of Masaryk’s life, both in Czech and in English, and made them available to anyone present. [ am afraid
not t0o many were taken.

Just a little bit of excitement was added by drawing for 15 raffle prizes, we have had some lucky members, winning more than one
price. The snake dance was meant to break the ice, for there are some shy dancers, needing a little bit of arm-twisting to
participate. The chicken dance, in a truly international rendering, generated a lot of smiles on our faces.

If we can judge buy the unsolicited comments and generally cheerful attitude of most guests, our last dance was one of the most
successful ones. There is plenty to make the Basque Culture Center popular: ease of parking (free), tables for ten, accommodating
I large groups, good size dancing floor and generally pleasing environment. Thanks to all who contributed by organizing and as
importantly - participated in this event. Let’s face it: Sokol is the only organization giving the area’s Czechs and Slovaks the
opportunity to practice polka, to meet friends from far-away places and to communicate in their native languages. Sokol
organization is sponsoring these gatherings led by feeling responsibility for organizing activities nobody else is willing to do.
Despite lingering suspicions, Sokol is not making money, but losing it on every event. We all can help by inviting others to join
Sokol as members or, at least, patronizing all events. The overhead is mostly fixed. If we could divide the cost by 200 attendees,
instead of 80, we might make some money to finance more activities. Any remaining doubts about the bottom line can be easity
dispelled - just come to a Sokol meeting and check the books! (Good opportunity to see how meticulously is our Financial
Secretary, Brother Burda, keeping the score.) The meetings are held in Burlingame, every second Tuesday of the month, at 7:30
PM. Any and all members of Sokol are welcome!

May you all prosper until the time we meet, again, Zdenek Vernak.

VESTNIK SCHEDULE:

Published four times a year.

Deadline for Winter publication December 31 with a publication date or January 31st,
Deadline for Spring publication February 28 with a publication date or March 31st,
Deadline for Summer publication May 31 with a publication date or June 30th,
Deadline for Fall publication August 31 with a publication date or September 30th.
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NEWS

Film director Karel Kachyna dies

Famous Czech film director Karel Kachyna died at the age of 79 on Friday. Kachyna was one of the most productive Czech film
directors after World War 11, having produced dozens of feature films, some of which were censored by the Cornrnunist regime. In
1999, he received a special award at the Karlovy Vary international film festival for outstanding contribution to world
cinematography.

Cameraman Miroslav Ondricek tabbed for 2004 ASC International Achievement Award

Czech cameraman Miroslav Ondricek is going to receive the American Society of Cinematographers International Achievement
Award on Sunday evening in Los Angeles, California. Mr Ondricek will be the second artist from Central and Eastern Europe to
receive the award. After finishing his studies at the Prague film school FAMU, Mr Ondricek first worked on documentaries in the
1950s. The prolific cameraman began his film career with the emergence of what was known as the “New Wave" of Czechoslovak
film in the early 1960s when he cooperated with director Milos Forman. Mr Ondricek joined Milos Forman in the United States in
1970 and together they created such films as Hair, Amadeus and Valmont. Mr Ondricek eamed Oscar nominations for Ragtime in
1982 and for Amadeus in 1985.

Economics Report

Czech GDP accelerated in 2003 in year-on-year terms. Czech consumer prices subsided in February. The unemployment rate in the
. Czech Republic has reached an all—time high. The Czech construction sector began the year with a 15 percent year-on-year jump.

Japanese automotive company Asmo is to start production at its new plant in the town of Zruc nad Sazavou.

For full version, please go to: http://www.radio.cz/en/article/51586

After joining the EU, the Czech Republic will abandon its trade policy in favour of a common trade policy directed from Brussels.

This will mean a loss of some trade benefits, including the GSP benefits granted by the United States. On the other hand, the move

will present new opportunities for Czech firms in other parts of the world.

For full version, please go to: http://www.radio.cz/en/article/51587

Czech National Bank wants (o keep inflation at 2-4 percent until euro adoption

The Czech National Bank has said it wants inflation to remain between 2 and 4 percent from the beginnirig of 2006 until the adoption
of the single European currency, the euro, expected at the end of the decade. The last iriflation target set by the Czech National Bank
in 2001 predicted a gradual fall in inflation from 3-to-5 percent in 2002 to 2— to-4 percent at the end of 2005. The Czech National
Bank has been setting inflation targets since 1998.

GDP figures for 2003 slightly higher than expected, real wages up 6.7%

The Czech Republic's gross domestic product grew by 2.9 percent last year, according to figures released on Wednesday by the Czech

. Statistjcai Office. Growth was stightly higher than analysts had predicted. Meanwhile, gross wages grew by 6.8 percent last year,
while real wages grew by 6.7 percent.

North Korea interested in Czech involvement in relieving tension on Korean Peninsuia

The Speaker of the North Korean Parliament Che Te-bok has met his Czech counterpart Lubomir Zaoralek in Prague to discuss
potential Czech involvement in relieving tension on the Korean Peninsula. According to Mr Zaoralek, North Korean politicians
believe the Czech Republic could interpret the position the North Korean government wouid like to hold in intemational dialogue
more accurately than other countries. The prime ministers of South Korea and Japan have approached the Czech Repubiic before ask
for Czech assistance in solving the tension between North and South Korea. The Czech Foreign Ministry has taken steps towards the
re-opening of the Czech embassy to Pyongyang which was closed un the eariy 1990s.

Countdown to Europe
How is life is going to change for ordinary Czechs after EU acession? What wifl it mean for foreigners who visit the Czech
Republic or want to work and live here?
The movement of labour
By Dita Asiedu

When the Czech Republic joins the European Union, its citizens will not only benefit economically but they wiil also be able
to enjoy the advantages or travelling, studying and working in the Union without restriction. Or at least that was the argument used by
the Czech govemment to convince its citizens to vote in favour of EU membership, and it worked. With an unemployment rate of ten
percent, the country*s younger generation hopes to have the opportunity to work freely elsewhere, while learning a new language and
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gaining international experience in the process. After a long period of preparation and accession talks, the Czech Republic is finally to
become a fully-fledged member or the EU on May 1st this year. In this week's Countdown to Europe, we ask Tomas Vyprachticky
from the Czech Foreign Ministry‘s EU information centre Euroskop, how free the movement or labour will really be:

Even at the beginning of the accession negotiations, it was pretty clear that some or the current EU member states, especially Austria
and Germany will not open their labour markets to the new members. But on the other hand, there were some countries that promised
new members that they would open their labour markets to them and give up the possibility to apply for a transition period for the free
movement or labour. These included the United Kingdom, Ireland, Sweden, Denmark, the Netherlands, and Italy. But these prowmises
were made to be broken and with the exception or the UK and Ireland, all these countries withdrew their promises. So if any citizen or
the Czech Republic intends to work in the EU he will need a work permit except in the UK and Ireland.

Will there be no restrictions at UK there?

*“No restrictions for the genuine workers. Neither Great Britain nor Ireland is afraid of the people from the new member states who
really want o work. The only people they are afraid of are benefit abusers. So, If someone wants to work in the UK, he will arrive and
the only thing he will have to do is to fill out a form and send it to the Immigration and Nationality Directorate at the British Home
Offlce. After this registration, he has the right to work and reside in the UK. As long as he works for twelve months at one employer,
he will have the right to get the residence permit and then access to social benefits and things like that. As far as Ireland Is concerned,
we still do not have the exact information from them. “What about the other way around? What if someone from abroad (an EU
country) would like to work in the Czech Republic?

We do not know yet. According to the Accession Treaty has the right to apply for a reciprocal issue if some or the current member
states should have the transitional period. So, theoretically it is possible that citizens of all the current member states except those of
Britain and Ireland will need a work permit. This is not probable but we still do not have a delinite statement from the Czech
government except from the Labour and Social Afairs Minister who said that the Czech Republic would not give up its right to apply
for a transitional period in advance.*

For general information on the rules and regulations on employment and other areas in the European Union, visit the website
hitp://citizens.eu.int

Hyundai Mobis Plans to Invest EUR 130 Million in Slovakia
Seoul, March 11 (TASR-SLOVAKIA) - South Korea's largest auto parts producer Hyundai Mobis plans to invest some €130 million
(Sk5.3 billion) into the construction of a new production plant in Slovakia, local on-line daily Korea Herald reports.

According to the Korea Herald, Slovakia agreed to provide the Hyundai Mobis with the same package of the investment incentives
as it offered to Kia Motors.

Kia Motors, which was acquired by Hyundai in 1998, will build a €700 million production plant near northern Slovak city Zilina
which should employ some 2,400 people and turn out around 200,000 cars a year from the end of 2006.

The contract between Slovak government and Kia Motors is expected to be signed next Wednesday, March 17.

"In the beginning, the Slovak government planned to provide the incentive package only to the Kia car-maker. Eventually, we have
achieved the same benefits following an agreement with the government,” the on-line Korean daily was told by a Hyundai Mobis
official.

Like in the case of the Kia Motors, the package offered to Hyundai Mobis includes free provision of lands and tax benefits up to 15
percent of the total investment. The 15-percent limit is set by the regulations of the European Union which Slovakia is due to join in
May.

The new Hyundai Mobis plant should be located next to the Kia plant and their construction should be carried out simultaneously.

Established in 1977 as Hyundai Precision Industry, the Hyundai Mobis has been for several years the major auto parts supplier to
Hyundai and Kia, selling them around 90 percent of its total production.

Tchajwanska firma Tatung 5

chce investovat 5,5 milionu dolarti (téméf 150 miliond konun) do vystavby vyrobniho zavodu na jihozapadé Ceskeé republiky. Tovarna
bude vyrabét televizory s obrazovkami z tekutych krystali i z plazmy a osobni pocitace, uvedl tchajwansky internetovy server
DigiTimes.com,
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